R OHE V-4

IfATL L ohiy HTWEWLWADES

RRDHE L EEZBDOHY S B

559515 nE L

HEENDRESE History of Labor Law

ADY

SR 2T SEESREHIND E AL

OS £, B < ADRBCHERI DD, TEELE,

55251395 <l Ls

OFBENTELEEZRARLD

I21E A ZKHAIES ')K?Lx‘:

OH ETOEMEDRBLHER E52S

ey

LwoLAZLK B WE 55¥5135

Ql Bt d SE-ET. FEEEHY T FRES.

<7,




TAELS lE-7 53895l %

O E S REL, FHE LB Ik,
Industry developed and workers were needed.
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Workers' working hours and compensation were determined by the employer.
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There is no protection for children or women workers.
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Workers cannot live a humane life. It became a health hazard.
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| 8th century The Industrial Revolution began in England.
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7&(1947) [THE CONSTITUTION OF JAPAN
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Article 27. All people shall have the right and the obligation to work.
Standards for wages, hours, rest and other working conditions

shall be fixed by law. Children shall not be exploited
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FoN5, (FEEARME basic workers' rights, )

Article 28. The right of workers to organize and to bargain and act

collectively is Guaranteed.
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Universal Declaration of Human Rights

Article 23
I. Everyone has the right to work, to free choice of employment, to just and
favourable conditions of work and to protection against unemployment.
2. Everyone, without any discrimination, has the right to equal pay for equal work.
3. Everyone who works has the right to just and favourable remuneration ensuring
for himself and his family an existence worthy of human dignity, and
supplemented, if necessary, by other means of social protection.
4. Everyone has the right to form and to join tfrade unions for the protection of

his interests.

Article 24
Everyone has the right to rest and leisure, including reasonable limitation of

working hours and periodic holidays with pay.
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Please write down the parts of the Universal Declaration of Human Rights

and the Constitution of Japan that are common to both.
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Article 7

The States Parties to the present Covenant recognize the right of everyone
to the enjoyment of just and favourable conditions of work which ensure, in
particular:

(a) Remuneration which provides all workers, as a minimum, with:

(i) Fair wages and equal remuneration for work of equal value without
distinction of any kind, in particular women being guaranteed conditions of
work not inferior to those enjoyed by men, with equal pay for equal work;

(ii) A decent living for themselves and their families in accordance with
the provisions of the present Covenant;

(b) Safe and healthy working conditions;

(c) Equal opportunity for everyone to be promoted in his employment to an
appropriate higher level, subject to no considerations other than those of
seniority and competence;

(d ) Rest, leisure and reasonable limitation of working hours and periodic

holidays with pay, as well as remuneration for public holidays
Article 8

The States Parties to the present Covenant undertake to ensure:
(a) The right of everyone to form trade unions and join the frade union of his
choice, subject only to the rules of the organization concerned, for the

promotion and protection of his economic and social interests.

(d) The right to strike, provided that it is exercised in conformity with the

laws of the particular country.
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Article 25

I'. Migrant workers shall enjoy treatment not less favourable than
that which applies to nationals of the State of employment in respect

of remuneration and:

(a) Other conditions of work, that is to say, overtime, hours of work,
weekly rest, holidays with pay, safety, health, termination of the
employment relationship and any other conditions of work which,

according to national law and practice, are covered by these terms;

Article 26

| . States Parties recognize the right of migrant workers and members

of their families:

(a) To take part in meetings and activities of tfrade unions and of any
other associations established in accordance with law, with a view to
protecting their economic, social, cultural and other interests,

subject only to the rules of the organization concerned;

(b) To join freely any trade union and any such association as

aforesaid, subject only to the rules of the organization concerned;

(c) To seek the aid and assistance of any trade union and of any such

association as aforesaid.
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Let's think about why this law was created
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(SDGs:Sustainable Development Goals)
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8.5 By 2030, achieve full and productive employment and decent
work for all women and men, including for young people and

persons with disabilities, and equal pay for work of equal value

Q 8 SDGs (Sustainable Development Goals) Tl&. decent work 2338 5%
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What is Decent Work? Find out.
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Summary

OLabor laws were established to protect and defend the rights of
workers. Workers took action (labor unions, politicians, lawyers,
etc.).

OWorking children and women were protected.

OThe International Federation of Trade Unions (IFTU) established
the rights and protection of workers (international human rights law
was established).

OCurrently, the SDGs have set the goal of decent work for all

people.




