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Public I-1.2: Creating Public Spaces Together (Part 2)
Today's Themes

e Understanding the common sense of Japanese society.
« What should we think about for the future?

e What do we need to know for that purpose?

« Understanding career development.

Keywords

e Liquid Modernity

e Transition, NEET, Freeter, Early Turnover

o Life Role, Career, Career Development, Ikigai (Purpose in Life)
e Volunteer, Social Business

o Citizenship

Key Concepts
1. What is Liquid Modernity?

Liquid Modernity refers to the disappearance of "common sense" (expectancy) in society.
"Common sense" is something that everyone can predict. In previous societies, there were various
"common sense" standards regarding social structures and ways of living, such as:

"Once you join a company, you work there until retirement age."
e "A good life is becoming a member of a good school or a good company."

These were the previous standards of Japanese society. However, in modern society, these are
no longer the "norm." You must now decide for yourself what your "norm" is.

2. What is the Transition from School to Society?

Transition means moving to the next stage. For example, starting work immediately after finishing
school is called the "transition from school to society." This was the standard in Japan, but since
1990, this transition has become more difficult. Specifically, there has been an increase in:

« NEET: People not in education, employment, or training.

o Freeter: Permanent part-timers who continue to work part-time jobs rather than becoming
regular salaried employees.

o Early Turnover: Quitting a job within three years of becoming a regular salaried employee.



3. What are Life Roles and Careers?

o Life Role: The roles we hold. Examples include being a "learner,"” "child," "partner,” or

"parent.”
o Career: Originally meaning "wheel track," your career is the collection of your past life roles

and activities.
o Career Development: Finding your own "Ikigai" (purpose in life). Ikigai is the feeling that
something you do is "fun" or "wonderful."

4. What is Citizenship?

Citizenship is the attitude of involving yourself in society and trying to build it. Recent examples
include:

e Volunteer: Working to improve society without receiving money.
e Social Business: A business aimed at solving problems like poverty or environmental

issues.

Reflection: What does career development mean to you? Please write your thoughts.




